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Huawei Techbologies Co., Ltd

Huawei Technologies 1is a leader 1in providing next generation
telecommunications networks for operators around the world. The
company is committed to providing innovative and customized products,
services and solutions to create long—term value and potential growth
for its customers. Huawei’ s products and solutions cover wireless
products, core network products, network products, appliacation and
software, as well as terminals. Major products are based on Huawei’ s
self-designed ASIC chips and shared platforms to provide high—quality
and cost—effective products and solutions with quick response.

Huawei has around 83,000 employees and has set up over 100 branch
offices worldwide. Huawei’ s products are deployed in over 100
countries, and serve 35 of the world’ s top 50 operators as well as
over billion users worldwide.

As a subsidiary of Huawei, Huawei Technologies Deutschland GmbH has
been growing rapidly. Now in Germany, Huawei has around 300 emplyees
ans has been successful in achieving market share from various
operators in Germany.

For more information, please visit http://www.huawei.com For current
job openings in Huawei, please visit http://career.huawei.com/career/en

Note: I have take photos for all PPT of Huawei represented on the
show. if you need it, please contact me. ( Jesen860@hotmail.com)
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Facts
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Einstiegsmoglichkeiten bei Lufthansa
Frau Andrea Lengyel (Product Manager HR-Marketing)

und Figures (A#]FAT)

400 Konzerne und Beteiligungsgesellschaften

5 Geschaftsfelder

GroBe Unternehmensstandorte

Mitarbeiter weltweit mehr als 100.000 und 146 Nationalitaten
513 Flugzeuge

965 Ziele in 162 Landern

Ein Tag bei Lufthansa (QIBHIZASAAIII—K: RENIPEEL, 1215 %40 M Bt

i)
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e Starten 1760 mal taglich
e 138.000 Fluggaste
e 4.800 Tonnen Fracht
3. Geschaftsfelder (&5 Vo, 2] 458 LA &1 28l Fr 8 M i 5 29 Ee)
e Konzernleitungsfunktionen
Lufthansa AG
e Passage
Lufthansa Passage Airline
Lufthansa City Line

e logistik
Lufthansa Cargo AG
e Technik

Lufthansa Technik AG
e (atering
LSG Sky Chefs
e IT-Services
Lufthansa Systems AG
4. Lufthansa Standorte weltweit (BRI )

5. Einstiegsmoglichkeit (F-FPmibALLy, £ W WWW. be—lufthansa. com)

e Praktikum

e Abschlussarbeit

e Trainingsprogramm ProTeam
e Direkteinstieg
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